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1. Introduction

TAJCO is committed to complying with the requirements of the RSCI (Responsible Supply
Chain Initiative) and the RBA (Responsible Business Alliance) Code of Conduct across all
business activities and supply chain management, and to actively fulfilling corporate social

responsibility.

This policy specifically addresses five priority areas required:

ok wN =

Labor and human rights

EHS (Environment, Health and Safety)
Ethics

Management system

Supplier responsibility

1.1 Scope of the policy

This Group RSCI Policy applies to all employees, contractors, suppliers, and partners of TAJCO
Group across all locations, including:

o TAJCO Manufacturing Co. Ltd. (China)
e TAJCO Group A/S (Denmark)
e TAJCO Germany GmbH (Germany)

o TAJCO North America INC (United States)

e TAJCO Slovakia s.r.o. (Slovakia)

e TAJCO Mexico S.A.B. de C.V (Mexico)
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2. Commitments

2.1

2.2

Labor and Human Rights

Employee Rights: The observance of internationally recognised human rights forms
the basis of all business relations.

Freely Chosen Employment: No forced, bonded, indentured, or involuntary labour
is used, as well as the legitimate rights and interests of employees.

Prohibition of Child Labor: Strictly adhere to minimum employment age laws, child
labour is not used.

Compensation and Benefits: The compensation and benefits paid correspond at
the very least to the legally valid and guaranteed minimum. Where legal or collective
bargaining agreements do not exist, compensation and benefits are based on
industry-specific collective agreements that ensure an appropriate standard of living
for the employee.

Non-Discrimination: Employees must be protected against any form of harassment
and discrimination in any form, including but not limited to gender, sex, age, religion,
disability and political beliefs. As a rule, employees are chosen and employed based
on their qualifications and capabilities.

Freedom of Association: Employees have the right to associate freely and join
labour unions and works councils in accordance with local laws.

EHS (Environment, Health and Safety)

Compliance: Comply with all national environmental laws, regulations, and
customer environmental requirements.

Pollution Protection: Promote cleaner production to reduce or eliminate pollutant
generation and emissions.

Resource Conservation: Conserve energy and water resources, reduce
greenhouse gas emissions, and promote waste reduction and recycling.
Hazardous Materials Management: Strictly control hazardous chemicals, ensuring
compliant use and disposal.

Occupational Heathy and Safety: Provide a safe and healthy work environment,
taking effective measures to prevent occupational injuries and ilinesses.
Emergency Preparedness: Establish emergency response procedures, conduct
regular fire drills, and ensure emergency exits are unobstructed.

Employee Communication: Provide training and communication channels to inform
employees about workplace health and safety information.
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2.3 Ethics

« Compliance and Ethics: Conduct business with integrity and respect, comply with
all applicable laws, rules and regulations in the jurisdictions within which we operate.

« Integrity in Business: Oppose all forms of bribery, corruption, kickbacks, and
improper benefits.

« Information Disclosure & Non-Disclosure: Disclose information related to
company operations truthfully, accurately, and completely. Before any sensitive
information is shared, a contract is made in which the parties agree not to disclose
any confidential and proprietary information covered by the agreement.

« Intellectual Property: Respect and protect intellectual property; do not use patents,
copyrights, trademarks, or trade secrets without authorization.

o Fair Business: Conduct advertising, competition, and commercial transactions fairly
and in good faith.

« Whistleblower Protection: Establish and maintain an effective reporting
mechanism; protect the identity of good-faith whistleblowers and strictly prohibit any
form of retaliation.

2.4 Management Systems

e Policy and Commitment: This policy is approved by top management and ensures
it is understood and implemented throughout the company.

« Management Accountability: Clearly designate managers for coordinating and
implementing this policy.

« Risk Assessment: Conduct regular risk assessments to identify compliance risks
and improvement opportunities related to RSCI / RBA requirements.

« Training and Communication: This policy is made accessible to all employees, to
ensure they are aware of their roles and responsibilities.

e Audit and Improvement: Conduct regular internal audits and management review
to continuously improve the effectiveness of the management system.

2.5 Supplier responsibility

We commit to communicating the requirements of this policy to our suppliers, encouraging
and supporting them to:

e Adhere to standards equivalent to the RSCI / RBA Code of Conduct.
o Allow us to reasonably assess their compliance.
o Take corrective and preventive actions for non-conformities with our support.
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We prioritize suppliers who commit to fulfilling social responsibility and aim to establish
long-term, mutually trusting partnerships with them.

3. Whistleblowing & Incident Reporting

« Anonymous reporting channels available via secure web platform, hotline, or written
submission. If you have knowledge about disorder or irregularities in TAJCO, you
can either send an email to the law firm JunHe.

- Using the following email address: Tajco Ningbo WB@junhe.com
- Orvisit Whistleblower | TAJCO.

« No retaliation against whistleblowers. No one may retaliate against any
whistleblower who may violate laws and regulations, this policy, or questions
ongoing or proposed business practices, or is involved in an investigation.

« All reports will be acknowledged, investigated, and resolved within defined timelines.

4. Communication and Training

e The policy is communicated to all employees, to ensure they are aware of their roles
and responsibilities.
o Posters, internal newsletters, and management briefings reinforce expectations.

5. Policy Review and Continuous Improvement

e This policy is reviewed annually or after:
o Regulatory changes
o Significant business expansion
o A compliance incident
o Stakeholder feedback and audit findings will inform updates.
o Continuous improvement methods include benchmarking, incident analysis, and
corrective actions.

6. Acknowledgements

This RSCI Policy has been thoroughly reviewed and approved by:
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